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Job specific and transferable skills
Name
Institutional affiliation
Course

The ability to perform a given task well is known as a skill. While some skills are acquired through training and schooling programs, some skills are attained through job experiential learning.  The job specific skills are skill set by employers that one can acquire during hiring process to enable them to handle their tasks in job posting. Also, the job specific skills include candidate’s abilities to excel in employment given specific job. Such skills differ in regard to positions. Examples of job specific skills include planning skills for teachers, computer-aided design skills for architects and auditing skills for certified public accountant (Doyle, 2019).
On the other hand, transferable skills include skills used by employees in every task they perform and represent general field abilities. Examples of transferable skills are communication, teamwork and time management skills. Job specific skills can also be called hard skills and are quantified or taught while transferable skills can be called soft skills because are subjective and reflect one’s personality and the way they interact with others.
The transferable skills are very essential when it comes to seeking job opportunities since there are many ways can be applied in workplace. Individuals with such skills easily convinces an employer as perfect option for the job with no consideration of experience. These skills brings aspect such as flexibility, diversity, portability and employability.
As a teacher by profession my job-specific abilities include scheming, lesson planning and content delivery as per the set lesson objectives. I should also be able to assess and evaluate my learners to know how much learning has taken place. The transferable skills for my profession include aspects such as handling of my students discipline cases and setting targets for my students to achieve and also motivating them to learn on their own (Endrawes, 2010).
 Students might develop, or acquire transferable competencies to market themselves to employers if they never had a job through building their curriculum vitae around aspects such as having strong work ethic that is having own understanding when it comes to taking pride while working since they want to work but not rewards they might receive; exhibiting good time management that is being organised in what they do and planning their time well to carry out specified activities; displaying the ability to communicate with conscience with others be they friends or customers; collaborative working that is, being able to work together with others towards achievement of common goals, and problem solving skills that is the ability to solve problems among many others. 
Students who are likely to do well in online courses will have gained and demonstrated transferable skills such as good listening which is the ability to understand and interpret messages which is key to all successful communication. Poor listening skills result in a breakdown in communication, as well as irritation or frustration. The other transferable skill would be providing feedback which arises from better listening skills, which in turn facilitates service delivery and enhance better information sharing. 
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